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B. Roll Call

C. Unscheduled Appearances

Any person may address the Commission on any subject matter within the jurisdiction or responsibility of
the Commission at the beginning of the meeting; or may elect to address the Commission on any agenda
item at the time the item is called by the Chair, but before the matter is acted upon by the Commission.
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C. Adjourn to Closed Session
1. Closed Session for the Discussion of the Following:

a. Public Employee Appointment/Employment pursuant to Government Code section 54957(b)(1)
Title: Executive Director

b. Conference with Legal Counsel: Potential Litigation
(Significant exposure to litigation pursuant to paragraph (2) of subdivision (d) of Government Code
Section 54956.9). One potential claim.
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A. Correspondence
B. Staff Comments

C. Commissioner Comments

[v. ADJOURNMENT: Next meeting scheduled for July 22, 2026
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MINUTES

| I. CALL MEETING TO ORDER ||

The regular meeting of the Kings County Association of Governments (KCAG) was called
to order by Joe Neves, Chairperson, at 3:02 p.m., on May 27, 2026, in the Board
Chambers, Administration Building, 1st Floor, 210 E. 7th Street, Hanford California and
via Zoom.

COMMISSIONERS PRESENT: Nancy Howze, Patricia Matthews, Joe Neves, Alvaro
Preciado, Doug Verboon

CALTRANS REPRESENTATIVE:  Michael Navarro

COMMISSIONERS ABSENT: Jeanette Zamora-Bragg

STAFF PRESENT: Terri King, Joel Gandarilla, Jennifer Morales, Kayley
Clay, Teresa Nickell

KCAG COUNSEL PRESENT: Kris Pedersen

VISITORS PRESENT: Braden Duran, Philip Vallejo, Caltran District 6;

Cynthia Baruch, NAS Lemoore; Richard Verdugo;
Via Zoom: Michael Miller

A. Remote Participation Due to Emergency Circumstances

None.
B. Roll Call
Joel Gandarilla conducted roll call. A quorum was present.

C. Unscheduled Appearances

Michael Navarro introduced Philip Vallejo as the new Caltrans District 6 Planning
Deputy, and Braden Duran, Office Chief.

D. Minutes

1. Minutes of April 29, 2026

A motion was made and seconded (Verboon / Matthews) to approve the Minutes
of the April 29, 2026, meeting as amended. The motion carried by the following
vote:

Ayes: Howze, Matthews, Navarro, Neves, Preciado, Verboon
Absent. Zamora-Bragg



KCAG TRANSPORTATION POLICY COMMITTEE

A. General Transportation ltems

1. FY 2026-27 Transportation Development Act

Teresa Nickell stated that the Transportation Development Act (TDA) requires that
an annual public hearing be conducted by the Regional Transportation Planning
Agency to determine if there are any unmet transit needs. After all public hearings,
the SSTAC will review all testimony and assess individual requests, including any
new transit issues, to form a recommendation on the finding. The Kings County
Area Public Transit Agency (KCAPTA) and the City of Corcoran held public
hearings in February and March 2026. KCAPTA received 13 requests and
Corcoran did not receive any requests. A summary of the 13 requests was
provided. She noted that revised TDA claims forms with revised population
estimates were sent to all agencies and that KCAPTA revised their allocation
request from $2.5 million to $3 million.

Commissioner Neves continued the public hearing and inquired if written testimony
had been received or if anyone in chamber would like to offer testimony. Seeing
no one coming forward and not having received any written testimony, the public
hearing was closed.

B. Caltrans Report

Michael Navarro stated that Annual Caltrans Workers’ Memorial was on May 12, 2026,
with a total of 195 fallen workers.

Regarding traffic maintenance updates it was reported that in District 6, encampments
continue to be a challenge, so three additional crews have been added; mowing
operations are moving forward, with some robotic mowers being used; a graffiti drone
that does pressure washing and painting has been added to the Caltrans equipment
inventory; an 8 person team has been added to the Complete Streets program;
announcement regarding Caltrans planning grants are expected later this month;
Kettleman City pedestrian path will be submitted during ATP Cycle 8; applications for
railroad projects are due in June 2026; the Reef City CAPM project is in construction;
the Bush Street roundabout permit is anticipated to be issued in June 2026; the SR 41
Excelsior Expressway project was awarding in March 2026, with construction to start
this summer; and the Kettleman City roundabout project is in the utility relocation
phase.

Terri King stated that KCAG is working with the County of Kings regarding the
additional funding needed for the Kettleman City roundabout project.

Commissioner Matthews inquired about the Bush Street roundabout permit being
issued in June 2026. The response was that there is a two-week turnaround once it
has been approved.

Commissioner Preciado asked for an update regarding SR 269 and Avenal Cutoff
flashing beacon. The reply was that a beacon installation is scheduled for this
summer.

Commissioner Howze clarified her earlier statements during funding sources
discussion. The reference was to an RCE grant and not a CRISI grant.



C. Correspondence

None.

D. Staff Comments

None.

E. Commissioner Comments

None.

KCAG COMMISSION

A. Roll Call

Joel Gandarilla conducted roll call. A quorum was present.

B. General Commissioner Items

1.

Reaffirm all Actions Taken by the TPC on May 27, 2026

A motion was made and seconded (Verboon / Matthews) to reaffirm all actions
taken by the KCAG Transportation Policy Committee on May 27, 2026. The
motion carried by the following vote:

Ayes: Howze, Matthews, Neves, Preciado, Verboon
Absent:  Zamora-Bragg

2026 Department of Finance Population and Housing Estimates

Terri King stated that the Department of Finance released the updated population
estimate for 2026. Overall, the Kings County population decreased. The Avenal
and Corcoran prison population increased, while those city populations decreased.
A table of the population shares is included in the agenda packet. These estimates
will be used to determine the budget shares for KCAG and allocation of
Transportation Development Act (TDA) funds.

FY 2025-26 Third Quarter Financial Report

Jennifer Morales presented a summary for the FY 2025-26 Third Quarter
financials. A total of $308,505 in federal funds will be received as reimbursement
for eligible activities. Total expenditure was $381,529 and total revenues received
were $360,790.

KCAG Employee Compensation - Unrepresented Employees and Management

Terri King stated that during a closed session discussion at the April 29, 2026
meeting of the KCAG Commission regarding labor negotiations for Unrepresented
Employees and Management, the KCAG labor negotiator received instructions to
have KCAG staff prepare for KCAG Commission action a resolution to approve a
salary and benefits package for Unrepresented Employees and Management that
included a salary increase of 2%, effective June 22, 2026, the first pay period in
FY 2026-27.



A motion was made and seconded (Verboon / Howze) to approve a 2% salary
increase for Unrepresented Employees and Management, effective June 22, 2026,
the first pay period in FY 2026-27, with the adoption of Resolution No. 26-02. The
motion carried by the following vote:

Ayes: Howze, Matthews, Neves, Preciado, Verboon
Absent. Zamora-Bragg

5. San Joaquin Valley Voice Trip to Washington DC and Authorize Out of State Travel

Terri King said that the Valley Voice Trip to Washington DC is scheduled for
September 14-17, 2026. The federal lobbyist is working with staff and other
partners to develop priorities, the legislative platform, and scheduling meetings
with elected officials. The travel expenses are paid for by local funds since it is
considered a lobbying trip. The approximate cost is $3,000 per person with two
commissioners and one KCAG staff attending. Commissioners Doug Verboon and
Patricia Matthews volunteered to attend with KCAG Executive Director Terri King.

A motion was made and seconded (Verboon / Howze) to authorize out of state
travel for the KCAG Executive Director and two KCAG Commissioners to
participate in the 2026 Valley Voice Washington D.C. trip on September 14-17,
2026. The motion carried by the following vote:

Ayes: Howze, Matthews, Neves, Preciado, Verboon
Absent. Zamora-Bragg

| Iv.

MISCELLANEOUS

A. Correspondence

None.

B. Staff Comments

Terri King stated that next month’s agenda will include final action for the FY 2026-27
Transportation Development Act, Conditions of Employment, FY 2022 RTP/SCS
modification, and call for project applications for CMAQ funding. She noted that the
CalCOG meeting is June 3, 2026 and the Regional Policy Council meeting will meet
June 26, 2026.

Commissioner Howze inquired about CMAQ apportionment funds. The reply was that
unused CMAQ apportionment funds risk being rescinded after 3 years. KCAG has
loaned, but never borrowed CMAQ funds from other agencies.

Kris Pedersen said that there will be a closed session for two items.

C. Commissioner Comments

Commissioner Howze stated that the “Plunge” swimming pool will open next month,
with swim passes, water aerobics sessions, and swimming lessons.

Commissioner Matthews said that there will be Block Party and 250th celebration on
July 4, 2026, on E Street, between Fox and Follet streets, with Splash pad, performers,
live music, dancing, and play area.



Commissioner Verboon stated that the San Joaquin JPA had a meeting and approved
a pilot program for food service and vending machines on the Gold Runner line. There
will be a High-Speed Rail tour on June 10, 2026.

Commissioner Preciado said that the City of Avenal partnered with the successful
Glider event at the private airport. There is the possibility to offer pilot lessons to high
school students.

ADJOURNMENT: Next meeting scheduled for May 27, 2026

There being no further business before the Kings County Association of Governments
Commission, the meeting was adjourned at 4:00 p.m.

Respectfully submitted,

KINGS COUNTY ASSOCIATION OF GOVERNMENTS

Terri King, Executive Director
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TO: KCAG Transportation Policy Committee
FROM: Teresa Nickell, KCAG Staff
DATE: June 24, 2026

SUBJECT:  FY 2026-27 Transportation Development Act

Introduction

Before the KCAG Transportation Policy Committee (TPC) may approve the allocation of Fiscal
Year (FY) 2026-27 Transportation Development Act (TDA) funds to claimants for local streets and
roads purposes, a determination that there are no unmet public transportation needs within the
jurisdiction of claimants which can be reasonably met, must be made.

FY 2026-27 Public Testimony

The City of Corcoran, the Kings County Area Public Transit Agency (KCAPTA), and KCAG have
held separate public hearings for public testimony regarding unmet transit needs as required by
the California Transportation Development Act (TDA) in 2026. The hearings give the public the
opportunity to request new, expanded, or modified transit services each year.

On April 29 and May 27, 2026, KCAG held its annual “unmet transit needs” public hearing to
receive testimony to determine if public transportation needs within Kings County will be
reasonably met in FY 2026-27.

The Social Services Transportation Advisory Council (SSTAC) is to present its recommendation
to the KCAG Transportation Policy Committee (TPC) concerning potential unmet transit needs in
Kings County for FY 2026-27. The SSTAC held a virtual/in-person meeting on May 28, 2026 in
Hanford, to prepare for this responsibility to review public testimony regarding the unmet transit
needs received during the public comment period of KCAG. Thirteen (13) requests for transit
services were received by KCAPTA during the public hearing process for its jurisdictions.

Unmet Transit Needs Analysis

Staff, along with the KCAPTA Executive Director and KCAPTA staff, analyzed transit requests in
cooperation with the SSTAC using a two-tier approach to determine:

A. Which (if any) requests are found to be “unmet transit needs”; and
B. Among items found to be “unmet transit needs”, which ones are “reasonable to meet”.

Using the provisions adopted in KCAG Transportation Policy Committee Resolutions No. 99-06
for “TDA Definitions” and No. 224 for “LTF Rules and Regulations”, each transit-related request
must first meet the countywide definition of “Unmet Transit Need”:

“Unmet transit need”, at a minimum, exists where local residents do not have access to
private vehicles or other forms of transportation , due to age, income, or handicap, for the
purpose of traveling to medical care, shopping, social/recreational activities,
education/training and employment.

Once determined, each “unmet transit need” request must be evaluated for eight regional criteria
in order to determine if it is “reasonable to meet”, which is only if the proposed or planned service



can be operated while maintaining the adopted service goals on a system-wide basis and meet
all of the eight criteria for transit services, as follows:

1.

8.

Feasibility

New, expanded or revised transit service, if implemented or funded, would not cause the
operator to incur expenditures in excess of the maximum amount of TDA funds available
to Kings County;

Duplication
Proposed transit service does not duplicate transit services currently provided by either

public or private operators;

Community Support
Proposed transit service has community support from the general public, community
groups and community leaders;

Farebox

New, expanded or revised transit service, if implemented or funded, would allow the
responsible operator to meet the TDA required rural area farebox and revenue ratio of 10%
for the overall system;

Potential Ridership
There is supporting data to indicate sufficient ridership potential for the new, expanded or
revised service,

TDP Goals

Implementation of the new, expanded, or revised ftransit service should achieve or be
moving toward the goals outlined in the Kings County Transit Development Plan for a
comparable type of service,

Funding
Proposed transit service shall have a reasonable expectation of future demand and

available funding on a long term basis to maintain the service; and

Equity
Proposed transit service is needed and would benefit either the general public or the elderly
and disabled population as a whole.

In the “2026-27 Unmet Transit Needs Hearings Public Testimony Analysis” table below, each
public request is assigned by type to one of the following categories as applicable, then a
response to each request by the transit operator is provided and where an “Unmet Transit Need”
is identified, the criteria for “Reasonable to Meet” is evaluated.

Categories for Transit-related Requests
Service Requests — Extended Service

Service Requests — New Service

New Amenities

Operational Issues — Bus Passes and Fares
Operational Issues — Bus Infrastructure or Operations
Route Connectivity Issues

Bus Driver Issues

Informational Issues

Safety and Shelters




- FY26-27 UNMET TRANSIT NEEDS HEARINGS
© "PUBLIC TESTIMONY ANALYSIS - '
_ KINGS AREA REGIONAL TRANSIT

Is This Reasonable to Meet Requirements

An Reasonable P

Public Testimony # of . Community | Potential
Requests :nm:; ToMeet? | Feasibility Support Ridership | Funding
ee Duplication Farebox | TDP Goals | Equity
KART Service Requests - New Service
KART service from
Hanford Amtrak Gold o/a o/a ofa /s
1 Runner to Lemoore 1

NAS for the Lemoore n/a n/a
Air Show March 21-
22,2026 n/a n/a n/a n/a

SSTAC Recommendation / Operator Response
The Air Show was cancelled.

KART Service Requests - Extended Service

An on-demand service
pick-up requested to N N N N
2 Z resllc!en;e on ) 1 v N
xcelsior Avenue in
Kings County N N N N

SSTAC Recommendation / Operator Response
The comment reflects a request to extend service, which is not reasonable to meet. KCAPTA staff evaluated the
request and determined that the location of the residence is more than 2.5 miles outside the KART service area
within the county, and the request cannot be met due to a lack of funding and will not meet the farebox ratio.

Add an earlier run to
Route 21 to Lemoore n/a nfa n/a n/a
NAS shortly after 4:30
p.m. to better align
with typical shift end
times

n/a n/a n/a n/a

SSTAC Recommendation / Operator Response
The comment reflects a request to extend service which is not an Unmet Transit Need. However, LNAS staff
conducted public outreach with LNAS and Lemoore residents, reflecting community support, potential increase in
ridership and revenue; thus, the third run’s start time will be modified from 6:15 pm to 4:30 pm. The request is a service|
adjustment to the bus schedule.

Add bus stop to Route

4 | 21 on Bush Street in Y Y Y Y
Lemoore for Lemoore 1 Y Y
NAS riders N Y Y Y

SSTAC Recommendation / Operator Response
The comment reflects a request to extend service that is reasonable to meet. KCAPTA staff evaluated the request
and will add two service stops to Route 21 at the current Route 20 bus stops located on W. Bush Street, east of D
Street in Lemoore.

Extend fixed route N N N N
5 service to end an hour 1 N N
later at 9:00 p.m. N N N N

SSTAC Recommendation / Operator Response
The comment reflects a request to extend service which is not an unmet transit need. This request would not
generate sufficient ridership to meet the farebox ratio.




FY 26-27 UNMET TRANSIT NEEDS HEARINGS -
PUBLIC TESTIMONY ANALYSIS

KINGS REGIONALTRANSIT = .
s This . Reasonable to Meet Requirements
Public Testimony #of | An |Reasonable Community | Potential

Requests Unmet | ToMeet? | Feasibility Support Ridership | Funding

?
Need? Duplication Farebox | TDP Goals | Equity

KART Service Requests - Extended Service

There is a need for
n/a
access to health care 1 N N /; n/a n/a n/a
6 outside of
Kettleman City n/a nfa n/fa n/a

SSTAC Recommendation / Operator Response
The comment reflects a request for extended service which is not an unmet transit need. However, KCAPTA cannot
assess the request properly without more information. Riders from Kettleman City can currently transfer from
Routel12 to destinations in Hanford, Visalia, and Fresno.

KART Service Requests ~ Safety and Shelters

Bus stops in
Kettleman City nfa n/a n/a n/a
bgcome flooded by 1 N N
7 | rainstorms,
accessible stops n/a nfa nfa n/a

are needed

SSTAC Recommendation / Operator Response
The comment reflects a request for shelters, which does not meet the definition of an Unmet Transit Need. This
request is part of the County of Kings Public Works projects for improvements and infrastructure throughout
Kettleman City for streets and stormwater control.

Bus schedules posted

at bus shelters in n/a n/a n/a n/a
Kettleman City have

faded by sun or ruined
by rain and need to be

n/a n/a n/a n/a
replaced

SSTAC Recommendation / Operator Response
The comment reflects a request for shelter amenities, which does not meet the definition of an Unmet Transit Need.
However, KART schedules have been replaced by KCAPTA in response to this request.

KART Operational Issues — Bus Infrastructure or Operations

Add a bus stop to

Route 5 closer to the n/a n/a n/a n/a
9 | UCP office at 606 W. 1 N N

6th Street in Hanford y n/a n/a n/a

SSTAC Recommendation / Operator Response
The comment reflects bus infrastructure/operations, which is not an Unmet Transit Need by definition. However,
KCAPTA staff evaluated the request for a bus stop located 0.10 of a mile from the existing El Mexicano bus stop,
and determined the request is a duplication of service.




FY 26-27 UNMET TRANSIT NEEDS HEARINGS
PUBLIC TESTIMONY ANALYSIS S
__KINGSAREAREGIONALTRANSIT

Is This Reasonable to Meet Requirements

An Reasonable :
Public Testimony #of Community | Potential
Requests Unmet | ToMeet? | Feasibility Support Ridership | Funding

Need?

Duplication Farebox | TDP Goals | Equity

KART Operational Issues — Bus Infrastructure or Operations

Add a bus stop to
Route 8W near the n/a nfa n/a n/a
10 | EECU bank office

located at 1460 W.
7t Street in Hanford n/a n/fa n/a n/a

SSTAC Recommendation / Operator Response
The comment reflects bus infrastructure/operations, which is not an Unmet Transit Need by definition. However,
KCAPTA and MV staff evaluated the request and determined a bus stop at this location is not safe due to the width of the
street. KCAPTA will continue to work with the City of Hanford for future development and a future bus pullout.

Add a closer
designated drop-off /

pick-up location to n/a n/a n/a n/a
the Saturday
11| Shopping KART 1 N Y
service to the
Saturday Swap Meet n/a n/a o/a o/a

located at 801 S. 10th
Avenue in Hanford

SSTAC Recommendation / Operator Response
The comment reflects bus infrastructure/operations, which is not an Unmet Transit Need by definition. However,
KCAPTA and MV staff evaluated the request and determined the request to be a duplication of service. Disabled
riders may use the on-demand service to drop closer to the inner entrance to the swap meet.

Add a Lemoore drop- N N N N
12 off location for ‘ 1 N N

Saturday Shopping

KART Y N N N

SSTAC Recommendation / Operator Response
The comment reflects bus infrastructure/operations, which is not an Unmet Transit Need by definition. However,
KCAPTA staff evaluated the request, which is a duplication of Route 12 service.

Add a closer
designated drop-off N N N N
/ pick-up location

13| to Route 8E at the 1 N N
Monday Swap
Meet located at
8967 E. Lacey Blvd
in Hanford

, SSTAC Recommendation / Operator Response
The comment reflects bus infrastructure/operations, which is not an Unmet Transit Need by definition. However,
KCAPTA staff evaluated the request, and the distance between the existing bus stop and the swap meet access
gate on 8 % Avenue is 0.07 of a mile, which is too short to justify relocating or adding a stop (under 0.25 of a mile).
The request is a duplication of service.

Based on the analysis of each potential Unmet Transit Needs request provided for new service
or extended service, one service request meets the definition of Unmet Transit Needs and is
reasonable to meet by KCAPTA, in meeting the criteria requirements of feasibility, community
support, ridership, available funding, duplication of services, farebox retention, Transit
Development Plan goals, and equity through services for the elderly and disabled:

5

10



1) Add bus stop to Route 21 on Bush Street in Lemoore for Lemoore NAS riders

Operator response: The comment reflects a request to extend service that is
reasonable to meet. KCAPTA staff evaluated the request and will add two service
stops to Route 21 at the current Route 20 bus stops located on W. Bush Street, east
of D Street in Lemoore.

One request meets the definition of Unmet Transit Need, however, this request does not meet all
of the “reasonable to meet” criteria adopted by KCAG:

2) An on-demand service pick-up requested to a residence on Excelsior Avenue in Kings
County

Operator response: The comment reflects a request to extend service, which is not
reasonable to meet. KCAPTA staff evaluated the request and determined that the
location of the residence is more than 2.5 miles outside the KART service area within
the county, and the request cannot be met due to a lack of funding and will not meet
the farebox ratio.

Unmet Transit Needs Determination

KCAG staff concurs with the attached recommendation letter by the SSTAC to the KCAG TPC to
adopt three findings for FY 2026-27:

¢ That the KCAG Transportation Policy Committee finds that there are no unmet transit
needs within the jurisdictions of Avenal, Corcoran, and Hanford.

e That the KCAG Transportation Policy Committee finds that there are no unmet transit
needs that are reasonable to meet within the jurisdiction of the County of Kings.

¢ That the KCAG Transportation Policy Committee finds that there are unmet transit needs
that are reasonable to meet in FY 2026-27 within the jurisdiction of Lemoore.

Attached is draft Resolution No. 26-05 for the unmet transit needs determination with a summary
of the issues covered in the public hearing testimony.

FY 2026-27 Transportation Development Act Fund Allocations

Revised claim forms reflecting the 2026 Department of Finance May population revision were
sent to all claimants. “Attachment A” includes the revised LTF apportionments and “Attachment
B’ includes the revised STA allocations. The attached draft Resolution No. 26-06 is to approve
the apportionment and allocation of the Local Transportation Fund, and draft Resolution No. 26-
07 is to approve the allocation of the State Transit Assistance fund.

Recommendations

KCAG staff and the KCAG Technical Advisory Committee recommend that the KCAG
Transportation Policy Committee adopt Resolution No. 26-05 determining that there are no unmet
transit needs within the jurisdictions of Avenal, Corcoran, and Hanford, and there are no unmet
transit needs that are reasonable to meet within the County of Kings, and that there are unmet
transit needs that are reasonable to meet identified within the jurisdiction of Lemoore; approve
Resolution No. 26-06 for the apportionments and allocations of the FY 2026-27 Local
Transportation Fund; and approve Resolution No. 26-07 for the apportionments and allocations
of the FY 2026-27 State Transit Assistance fund.

6
HARTPA\LTF\FY2026-27\TPC-Resolutions.docx
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June 27, 2026

Joe Neves, Chairman

Kings County Association of Governments
210 E. 7th Street, Suite 202

Hanford, CA 93230

RE: Kings County Social Services Transportation Advisory Council
FY 2026-27 Unmet Transit Needs Recommendation

Dear Chairman Neves:

The Social Services Transportation Advisory Council (SSTAC) gladly presents its
recommendation to the Kings County Association of Governments (KCAG) Transpartation Policy
Committee (TPC) concerning potential Unmet Transit Needs in Kings County. Members of the
SSTAC attended a meeting on May 28, 2026 to review past actions and prepare for this year's
unmet transit needs process. Thirteen requests for transit needs within Kings County were
received by the Kings County Area Public Transit Agency (KCAPTA) through its public hearing
process. Both KCAG and the City of Corcoran received no testimony for transit needs through
their public hearings. Based on the testimony received and the identification and analysis of any
potential unmet transit need with the KCAG Governing Board's adopted definitions of the terms
“unmet transit need” and “reasonable to meet”, the SSTAC's recommendations to the Board for
Fiscal Year 2026-27 are as follows:

« That the KCAG Transportation Policy Committee finds that there are no unmet
transit needs within the jurisdictions of Avenal, Corcoran, and Hanford, and that
there are no unmet transit needs that are reasonable to meet within the jurisdiction
of the County of Kings.

¢ That the KCAG Transportation Policy Committee finds that there are unmet transit
needs that are reasonable to meet in FY 2026-27 within the jurisdiction of Lemoore,
as follows:

Add a service stop on Route 21 on Bush Street, east of D Streef, in Lemoore for
Lemoore NAS riders

Although some of the transit requests received were not considered as unmet transit needs that
were reasonable to meet at this time, we are supportive of the local transit operators’ efforts to
implement the suggested improvements in the near future.

Sincerely,

Council Member
KCAG Social Services Transportation Advisory Council
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ATTACHMENT "A"

ESTIMATED FY 2026-27 TRANSPORTATION DEVELOPMENT ACT SHARES

ST o FY . 2026-27 LOCAL TRANSPORTATION FUND SHARES (55" 0.0 0 . AMOUNT CLAIMED J - /AMOUNT REMAINING :
Estimate of LTF for Fiscal Year 2026-27 by Kings $6,400,000
County Auditor pursuant to Section 6620 of the
California Administrative Code:

Article 3, Pedestrian and Bicycle Facilities: $128,000 $6,400,000
(amount available)
AMOUNT
Claimed to date $0
Shares of remaining LTF based on the Department of $6,400,000
Finance population estimate as of May 1, 2026:
AGENCY POPULATION* PERCENTAGE SHARE
Avenal 13,142 8.5474% $547,034
Corcoran 21,504 13.9860% $895,104
Hanford 60,837 39.5678% $2,532,339
Lemocre 27,216 17.7010% $1,132,864
Kings Co. 31,055 20.1978% $1,292,659
TOTAL 153,754 100.0000% $6,400,000
LTF Administration and Article 8 Transportation $605,000 $5,795,000
Planning cost for KCAG:
AGENCY PERCENTAGE SHARE
Avenal 8.5474% $51,712
Corcoran 13.9860% $84,615
Hanford 39.5678% $239,385
Lemoore 17.7010% $107,091
Kings Co. 20.1978% $122,197
TOTAL 100.0000% $605,000
Article 4, Public Transit, KART (Not Shared by Corcoran): $3,000,000 $2,795,000
AGENCY PERCENTAGE SHARE
(Based on Pop. & Hrs. of Service)

Avenal 6.0056% $180,168
Corcoran 0.0000% $0

Hanford 58.4412% $1,753,236

Lemcore 20.9234% $627,702

Kings Co. 14.6298% $438,894
TOTAL 100.0000% $3,000,000

Article 4, Public Transit, Corcoran Dial-A-Ride: $715,489 $2,079,511
(From Corcoran's Share)

AGENCY SHARE

Corcoran $715,489

Article 8, Transportation Services: $95,000 $1,984,511
(From Corcoran's Share)

AGENCY SHARE

Corcoran Amtrak tickets $95,000

Remaining Article 8 shares for streets and roads.

(By population % shown in item #3 above): $1,984,511 $0
AGENCY SHARE

Avenal $315,154

Corcoran $0

Hanford $539,718

Lemoore $398,071

Kings Co. $731,568

TOTAL $1,984,511

.. Estimated FY 2026-27 LTF: s 1 .$6,400,000 . -

Based on 2026 Department of Finance estimates released on May 1, 2026

5/18/2026

TDA FY 26-27 rev
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ATTACHMENT "B"

ESTIMATED FY 2026-27 TRANSPORTATION DEVELOPMENT ACT SHARES

s FY 2026-27 STATE TRANSIT ASSISTANCE FUND-SHARES & . -AMOUNT.CLAIMED :: AMOUNT REMAINING -
Estimate of State Transit Assistance (STA) for $1,455,715
Fiscal Year 2026-27 by State Contraller pursuant to
Section 99312.7 and Section 99314.8 of the Public Utilities Code:

Article 6.5 Allocation:

By Population (PUC 99313):* $1,399,923 $55,792
AGENCY POPULATION PERCENTAGE SHARE

KCAPTA 132,250 86.0140% $1,204,130

Corcoran 21,504 13.9860% $195,793

TOTAL 153,754 100.0000% $1,399,923

By Revenue (PUC 99314): $55,792 $0
AGENCY SHARE

KCAPTA $48,066

Corcoran $7,726

TOTAL $55,792

Estimated FY 2026-27 STA: Lt Sra R A e e L L . $1,455,715. . . |l

Based on 2026 Department of Finance estimates released on May 1, 2026

Note - SB 1 STA funds included

TDAFY 26-27 rev
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BEFORE THE KINGS COUNTY ASSOCIATION OF GOVERNMENTS
TRANSPORTATION POLICY COMMITTEE

dok ok k kk ok ok k%

IN THE MATTER OF DETERMINING ) RESOLUTION NO. 26-05
WHETHER THERE ARE ANY UNMET PUBLIC )
TRANSIT NEEDS THAT ARE REASONABLE )
TO MEET IN EACH OF THE JURISDICTIONS ) RE: FY 2026-27 UNMET
CLAIMING LOCAL TRANSPORTATION ) TRANSIT NEEDS

)

FUNDS FOR FISCAL YEAR 2026-27 DETERMINATION

WHEREAS, the California Transportation Development Act of 1971 established the
Local Transportation Fund, which is administered by the Kings County Association of
Governments (KCAG) Transportation Policy Committee; and

WHEREAS, when claims are received for Local Transportation Fund money for
purposes not directly related to public transportation services, specialized transportation
services, or facilities provided for the exclusive use of pedestrians and bicycles, the KCAG
Transportation Policy Committee shall insure that:

a) Low mobility person's transit needs have been considered,

b) Adequate accessible public transit service is available in the jurisdictions of
each claimant has been considered,

c) Alternative transit services have been considered; and

WHEREAS, the Kings County Association of Governments has consulted with the
Social Services Transportation Advisory Council established pursuant to Public Utilities Code,
Section 99401.5; and

WHEREAS, the KCAG Transportation Policy Committee has received claims from the
cities of Avenal, Corcoran, Hanford, and Lemoore, and the County of Kings for FY 2026-27
Local Transportation Fund money for use on public transit, transportation planning, and
streets and roads; and

WHEREAS, the KCAG Transportation Policy Committee has adopted definitions for
the terms "unmet transit need" and "reasonable to meet" in Transportation Policy Committee
Resolution No. 99-06 and are identified in the adopted Kings County Regional Transportation
Plan; and

WHEREAS, pursuant to Public Utilties Code, Section 99238.5, the KCAG
Transportation Policy Committee held duly noticed public hearings on April 29 and May 27,
2026 for the purpose of soliciting comments on the unmet transit needs that may exist within
Kings County and that may be reasonable to meet by establishing or contracting for new public
transportation services, or specialized transportation services, or by expanding existing
services; and

WHEREAS, at said public hearings, the KCAG Transportation Policy Committee
reviewed the Staff Report that included the following items for consideration:
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Local Transportation Fund review requirements and required findings;
Background on the Local Transportation Fund;

Kings County Association of Governments’ responsibility as a Regional
Transportation Planning Agency;

A summary of the claims;

A review of the definitions of "unmet transit needs" and "reasonable to
meet",

A review of the 2024-25 Transportation Development Act financial audits;
and

WHEREAS, during the public comment period held by the City of Corcoran for transit
services provided by the Corcoran Area Transit on February 24 and March 24, 2026, no
testimony was provided concerning transit services within the jurisdiction of the City of
Corcoran; and

WHEREAS, during the public comment pericd held by KCAG on April 29 and May 27,
2026, no testimony was provided concerning transit services within Kings County; and

WHEREAS, during the public comment period held by the Kings County Area Public
Transit Agency (KCAPTA) for transit services provided by Kings Area Regional Transit on
February 25 and March 25, 2026, testimony was provided concerning transit services for the

following:
1.

2.

w

No ok~

®

KART service from Hanford Amtrak Gold Runner to Lemoore NAS for the Lemoore
Air Show March 21-22, 2026.

An on-demand service pick-up requested to a residence on Excelsior Avenue in
Kings County.

Add an earlier run to Route 21 to Lemoore NAS shortly after 4:30 p.m. to better
align with typical shift end times.

Add bus stop to Route 21 on Bush Street in Lemoore for Lemoore NAS riders.
Extend fixed route service to end an hour later at 9:00 p.m.

There is a need for access to health care outside of Kettleman City.

Bus stops in Kettleman City become flooded by rainstorms, accessible stops are
needed.

Bus schedules posted at bus shelters in Kettleman City have faded by sun or
ruined by rain and need to be replaced.

9. Add a bus stop to Route 5 closer to the UCP office at 606 W. 6th Street in Hanford.

10.
1.

12.
13.

Add a bus stop to Route 8W near the EECU bank office located at 1460 W. 7th
Street in Hanford.

Add a closer designated drop-off / pick-up location to the Saturday Shopping KART
service to the Saturday Swap Meet located at 801 S. 10th Avenue in Hanford.
Add a Lemoore drop-off location for Saturday Shopping KART.

Add a closer designated drop-off / pick-up location to Route 8E at the Monday
Swap Meet located at 8967 E. Lacey Blvd. in Hanford.

WHEREAS, based on the unmet transit needs testimony received, the KCAG
Technical Advisory Committee and the Social Services Transportation Advisory Council, in
consensus with KCAPTA and KCAG staff, reviewed transit services being provided and recent
transit studies, including the Regional Transportation Plan, in order to make the following
assessments corresponding to the above-mentioned transit service requests:
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2)

3)

4)

5)

6)

7)

8)

9)

The Lemoore Air Show was cancelled.

The comment reflects a request to extend service, which is not reasonable to meet.
KCAPTA staff evaluated the request and determined that the location of the
residence is more than 2.5 miles outside the KART service area within the county,
and the request cannot be met due to a lack of funding and will not meet the
farebox ratio.

The comment reflects a request to extend service which is not an unmet transit
need. However, LNAS staff conducted public outreach with LNAS and Lemoore
residents, reflecting community support, potential increase in ridership and
revenue, thus, the third run’s start time will be modified from 6:15 p.m. to 4:30 p.m.
The request is a service adjustment to the bus schedule.

The comment reflects a request to extend service that is reasonable to meet.
KCAPTA staff evaluated the request and will add two service stops to Route 21 at
the current Route 20 bus stops located on W. Bush Street, east of D Street in
Lemoore.

The comment reflects a request to extend service which is not an unmet transit
need. This request would not generate ridership sufficient enough to meet the
farebox ratio.

The comment reflects a request for extended service which is an unmet transit
need. However, KCAPTA cannot assess the request properly without more
information. Riders from Kettleman City can currently transfer from Route12 to
destinations in Hanford, Visalia, and Fresno.

The comment reflects a request for shelters, which does not meet the definition of
an Unmet Transit Need. This request is part of the County of Kings Public Works
projects for improvements and infrastructure throughout Kettleman City for streets
and stormwater control.

The comment reflects a request for shelter amenities, which does not meet the
definition of an Unmet Transit Need. However, KART schedules have been
replaced by KCAPTA in response to this request.

The comment reflects bus infrastructure/operations, which is not an Unmet Transit
Need by definition. However, KCAPTA staff evaluated the request for a bus stop
located 0.10 of a mile from the existing El Mexicano bus stop, and determined the
request is a duplication of service.

10) The comment reflects bus infrastructure/operations, which is not an Unmet Transit

Need by definition. However, KCAPTA and MV staff evaluated the request and
determined a bus stop at this location is not safe due to the width of the street.
KCAPTA will continue to work with the City of Hanford for future development and
a future bus pullout.

11) The comment reflects bus infrastructure/operations, which is not an Unmet Transit

Need by definition. However, KCAPTA and MV staff evaluated the request and
determined the request to be a duplication of service. Disabled riders may use the
on-demand service to drop closer to the inner entrance to the swap meet.
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12) The comment reflects bus infrastructure/operations, which is not an Unmet Transit
Need by definition. However, KCAPTA staff evaluated the request, which is a
duplication of Route 12 service.

13) The comment reflects bus infrastructure/operations, which is not an Unmet Transit
Need by definition. However, KCAPTA staff evaluated the request, and the
distance between the existing bus stop and the swap meet access gate on 8 %
Avenue is 0.07 of a mile, which is too short to justify relocating or adding a stop
(under 0.25 of a mile). The request is a duplication of service.

NOW, THEREFORE, BE IT RESOLVED, regarding the findings of the FY 2026-27
Unmet Transit Needs, that there are no unmet transit needs within the jurisdictions of Avenal,
Corcoran, and Hanford, and that there are no unmet transit needs that are reasonable to meet
within the jurisdiction of the County of Kings.

BE IT FURTHER RESOLVED, that there are unmet transit needs that are reasonable
to meet in FY 2026-27 within the jurisdiction of Lemoore.

BE IT FURTHER RESOLVED, that after consideration of all available information
compiled pursuant to Public Utilities Code, Section 99401.5(a), (b), and (c), that the
Transportation Policy Committee of the Kings County Association of Governments finds that
there are unmet transit needs that are reasonable to meet.

The foregoing Resolution was adopted on a motion by Commissioner
seconded by Commissioner at a regular meeting held on the 24th day of June
2026, by the following vote:

AYES:

NOES:

ABSTAIN:

ABSENT:
KINGS COUNTY ASSOCIATION OF GOVERNMENTS
TRANSPORTATION POLICY COMMITTEE
Chair

WITNESS, my hand this day of , 2026.

Terri King, Executive Director

HARTPA\LTF\FY2026-27\RES 26-05 Unmet Needs.docx



BEFORE THE KINGS COUNTY ASSOCIATION OF GOVERNMENTS
TRANSPORTATION POLICY COMMITTEE

k ke ok dkkkkk

IN THE MATTER OF APPROVING ) RESOLUTION NO. 26-06
THE APPORTIONMENT AND )
AUTHORIZING THE ALLOCATION )
OF THE FISCAL YEAR 2026-27 )
)

LOCAL TRANSPORTATION FUND

RE: FY 2026-27 LTF
ALLOCATION

WHEREAS, the California Transportation Development Act of 1971 established the
Local Transportation Fund (LTF) and a continuous appropriation of said Fund; and

WHEREAS, the Kings County Association of Governments (KCAG) Transportation
Policy Committee (TPC), as a regional transportation planning agency (RTPA) designated by
the Secretary of the Business, Transportation and Housing Agency of California, is
empowered to apportion and allocate the LTF; and

WHEREAS, the Auditor-Controller of the County of Kings, pursuant to the California
Administrative Code, Title 21, Section 6620, has estimated that the FY 2026-27 LTF will
amount to $6,400,000; and

WHEREAS, the KCAG Transportation Policy Committee received claims from the
cities of Avenal, Corcoran, Hanford, and Lemoore, and the County of Kings to use a part of
their apportionment of LTF money on local streets and roads pursuant to Section 99400(a),
transportation planning pursuant to Section 99402, and administration of the LTF pursuant to
Section 99233.1 of the California Public Utilities Code; and

WHEREAS, the City of Corcoran has submitted claims which propose to use a portion
of the LTF from the City of Corcoran's apportionment to provide public transit services
pursuant to Section 99400(c) of the Public Utilities Code; and

WHEREAS, the Kings County Area Public Transit Agency (KCAPTA), for its member
agencies, has submitted a claim which proposes to use a portion of the LTF from the
apportionments of the County and the cities of Avenal, Hanford, and Lemoore to provide public
transit pursuant to Sections 99260(a) and 99262 of the Public Utilities Code; and

WHEREAS, the KCAG Transportation Policy Committee, pursuant to the Public
Utilities Code, Section 99401.5, noticed and held public hearings on April 29 and May 27,
2026 to receive testimony on unmet public transit needs and other uses of the FY 2026-27
LTF; and

WHEREAS, the KCAG Transportation Policy Committee has adopted definitions for
the terms "unmet transit need" and "reasonable to meet" in Transportation Policy Committee
Resolution No. 99-06 and are identified in the adopted Kings County Regional Transportation
Plan; and
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WHEREAS, the KCAG Transportation Policy Committee has found that there are no
unmet transit needs within the jurisdictions of Avenal, Corcoran, and Hanford; that there are
no unmet transit needs that are reasonable to meet within the County of Kings; and, that there
are unmet transit needs that are reasonable to meet within the jurisdiction of Lemoore; and

WHEREAS, the Kings County Regional Transportation Plan, which includes a survey
of special-use and public transportation providers in Kings County, and identifies public
transportation needs for the low income, the elderly, and the persons with disabilities
populations in the region, has been reviewed by the KCAG Transportation Policy Committee;
and

WHEREAS, no portion of the FY 2026-27 LTF was claimed pursuant to Section
99233.3 of the Public Utilities Code for facilities for the exclusive use of pedestrians and
bicycles for the following reasons:

1. The Kings County Regional Transportation Plan, Chapter 3, The Policy
Element, identifies bicycle facility needs in Kings County and states the
objectives to ensure that future development supports and facilitates the
expansion, improvement, and maintenance of the bikeway system; road
maintenance should be funded that will also provide better roads for
bicycles, and, that roadway surface and hazards on bikeways should be
corrected; and therefore, LTF funds can be better spent on road
maintenance which will also provide better roads for bicycles and
minimize administrative costs; and

WHEREAS, the region wide public transit system funded by the claimants is based
upon the Regional Transportation Plan's determination of needed public transportation; and

WHEREAS, the Kings County Area Public Transit Agency (KCAPTA) did commence
serving the public on June 16, 1980, and has continued service to date; providing transit
service to the transit dependent, elderly, low income and disabled persons, as well as the
general public; and

WHEREAS, the City of Corcoran did commence providing demand-response transit
service in 1975 to meet the transit needs of the elderly and began providing service in 1989
to low income and disabled persons and the general public; and

WHEREAS, in accordance with Section 99238 of the Public Utilities Code, KCAG
conducted meetings of its Social Services Transportation Advisory Council which provided
input into the needs of transit dependent and transit disadvantaged persons and
recommended a finding that there are unmet transit needs that are reasonable to meet; and

WHEREAS, the KCAG Transportation Policy Committee has received, considered,
and accepted each claimant’s fiscal and compliance audits of FY 2024-25 Transportation
Development Act funds; and

WHEREAS, the KCAG Transportation Policy Committee has certified to the Director
of the Department of Transportation that the Triennial Performance Audits of the Kings Area
Regional Transit (KART) and Corcoran City Transit services were completed in 2025; and

20



WHEREAS, the KCAG Transportation Policy Committee has considered and
approved the environmental documents prepared for said transit providers and the cities and
the county for streets and roads purposes.

NOW, THEREFORE, BE IT RESOLVED, that the KCAG Transportation Policy
Committee finds the purposes for which the claimants will use the allocated portion of the
Local Transportation Fund are consistent with the adopted Kings County Regional
Transportation Plan and are also consistent with the provisions of the Transportation
Development Act.

BE IT FURTHER RESOLVED, that the KCAG Transportation Policy Committee
approves the amended claims submitted by the Kings County Area Public Transit Agency and
the City of Corcoran for the FY 2026-27 Local Transportation Fund for continued funding of
the public transit systems pursuant to Sections 99260(a), 99262, and 99400(c) of the Public
Utilities Code and finds that the purposes for which the Local Transportation Fund money will
be used are consistent with the adopted Kings County Regional Transportation Plan and the
Transportation Development Act.

BE IT FURTHER RESOLVED, that the claims for the FY 2026-27 Local Transportation
Fund (LTF) are approved and the Auditor-Controller of the County of Kings is authorized and
instructed to allocate the LTF as follows:

1. Kings County Association 6f Governments (KCAG)

For the administration of the FY 2026-27 LTF and to carry out the
transportation planning process: As funds become available, KCAG's account
shall receive $605,000 in a single payment. Payment is to be made directly to
KCAG's account from each member based on that member's population
percentage of the total county population. The sum of $605,000 shall be
deposited in Fund 710445 by the Auditor.

Jurisdiction Population % Apportionment
Avenal 8.5474% $ 51,712
Corcoran 13.9860% 84,615
Hanford 39.5678% 239,385
Lemoore 17.7010% 107,091
County of Kings 20.1978% 122,197
100.0000% $605,000

2. Kings County Area Public Transit Agency (KCAPTA)

KCAPTA shall receive an amount not to exceed $3,000,000 for the operation
of the Kings Area Regional Transit (KART) system. As funds become
available, payments are to be made directly to KCAPTA from the County of
Kings and the cities of Avenal, Hanford, and Lemoore. Apportionments shall
be based on the following percentage rates:
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BE IT

Jurisdiction Percent Amount

Avenal 6.0056% $ 180,168
Hanford 58.4412% 1,753,236
Lemoore 20.9234% 627,702
County of Kings 14.6298% 438,894

100.0000% $ 3,000,000

City of Corcoran

The City of Corcoran shall receive an amount not to exceed $715,489 for the
Corcoran Area Transit service. The City of Corcoran shall also receive an
amount not to exceed $95,000 for the AMTRAK ticket program. Payments are
to be made directly to the City of Corcoran on a monthly basis, at the beginning
of each month.

The Cities of Avenal, Corcoran, Hanford. Lemoore and the County of Kings

After allocations have been made for the previous purposes, pay each of these

cities and the county money not required to administer the FY 2026-27 LTF, or
to fund KCAPTA, or to fund the Corcoran transit services, or to fund the
transportation planning process, on the basis of the approved apportionment
formula below. Payment shall be made as funds become available after all
planning and transit allocations are made.

FURTHER RESOLVED, that the KCAG Transportation Policy Committee

approves an apportionment for streets and roads purposes of the remaining FY 2026-27 LTF
based on the following formula:

Area of Apportionment Population * Percentage Apportionment **
Avenal 13,142 8.5474% $ 315,154
Corcoran 21,504 13.9860% 0
Hanford 60,837 39.5678% 539,718
Lemoore 27,216 17.7010% 398,071
County of Kings 31,055 20.1978% 731,568

\ 153,754 100.0000% $1,984.511

*k

State Department of Finance population estimates released May 1, 2026
Amounts equal the remaining apportionment after planning and transit
allocations
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BE IT FINALLY RESOLVED, that evidence of this action shall be forwarded to the
Auditor-Controller of the County of Kings.

The foregoing Resolution was adopted on a motion by Commissioner ,
seconded by Commissioner , at a regular meeting held on the 24th day of
June 2026, by the following vote:

AYES:

NOES:

ABSTAIN:

ABSENT:
KINGS COUNTY ASSOCIATION OF GOVERNMENTS
TRANSPORTATION POLICY COMMITTEE
Chair

WITNESS, my hand this day of , 2026.

Terri King, Executive Director

HARTPAWLTF\FY2026-27\RES 26-06 LTF.docx
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BEFORE THE KINGS COUNTY ASSOCIATION OF GOVERNMENTS
TRANSPORTATION POLICY COMMITTEE
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IN THE MATTER OF ALLOCATING ) RESOLUTION NO. 26-07
THE STATE TRANSIT ASSISTANCE ) RE: FY 2026-27 STA
FUND FOR FISCAL YEAR 2026-27 ) ALLOCATION

WHEREAS, the State Transit Assistance (STA) Fund was created pursuant to the
Statutes of 1979 (SB 620); and

WHEREAS, the Kings County Association of Governments (KCAG) Transportation
Policy Committee is the regional transportation planning agency (RTPA) responsible for
allocating money from the STA Fund to eligible claimants; and

WHEREAS, $1,455,715 is estimated by the State Controller to be allocated to the
Kings County STA Fund in Fiscal Year 2026-27; and

WHEREAS, claims may be filed for allocation from the STA Fund by an operator for
the following purposes:

a) The operating cost of the operator's public transportation system;

b) The capital requirements of the operator's public transportation system;

c) The administration and planning costs of the operator's public transportation
system;

d) Passenger rail service operations and capital improvements; and

e) Community transit service purposes pursuant to Public Utilities Code Section
99275.

WHEREAS, the Kings County Association of Governments has received a claim from
the Kings County Area Public Transit Agency (KCAPTA) for $1,204,130 of the estimated FY
2026-27 STA Fund for Section 99313 and proposes to use it in support of their public
transportation operations; and

WHEREAS, the Kings County Association of Governments has received a claim from
the City of Corcoran for $195,793 of the estimated FY 2026-27 STA Fund for Section 99313
and proposes to use it in support of their public transportation operations; and

WHEREAS, to be eligible for STA Funds, an operator must meet efficiency standards
as specified in Public Utilities Code Section 99314.6:

a) KCAPTA transit services meet the specified criteria; and
b) The City of Corcoran’s transit services meet the specified criteria; and

WHEREAS, the KCAG Transportation Policy Committee has reviewed the claims and
the negative declarations for the establishment of KCAPTA's bus system and the City of
Corcoran's transit services.
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NOW, THEREFORE, BE IT RESOLVED, that the KCAG Transportation Policy
Committee does find:

1.

That the negative declarations concerning the establishment and operation of
bus service in Kings County by KCAPTA and in Corcoran by the City of
Corcoran are adequate for the purposes of reviewing the claims for State
Transit Assistance Funds since the systems and proposed changes provide
essentially the same service and the allocations will not change the services
beyond what is now planned, and hereby recertifies said negative declarations
finding that the allocations will not significantly affect the environment.

That the claimants' proposed expenditures conform to the Kings County
Regional Transportation Plan.

That the level of passenger fares and charges is sufficient to enable KCAPTA
to meet the fare revenue requirements of Public Utilities Code Sections
99268.2, 99268.3, 99268.5 and 99268.9 as they may be applicable to the
claimant and the claimant’s stated goal.

That the level of passenger fares and charges is estimated to be sufficient to
enable the City of Corcoran to meet the fare revenue requirements of Public
Utilities Code Sections 99268.2, 99268.3 and 99268.9, as they may be
applicable to the claimant and the claimant's stated goal.

That KCAPTA and the City of Corcoran are making full use of Federal funds
available under the Federal Transit Act.

KCAPTA will apply for FTA Section 5311 funds for operating expenses for FY
2026-27. The total grant request should not exceed the amount the claimant
is eligible to receive during the fiscal year. KCAPTA has programmed FTA
Section 5307 funds for capital and operating expenses for FY 2026-27 and
FTA Section 5339 funds for capital expenses for FY 2026-27.

The City of Corcoran will apply for FTA Section 5311 funds for operating
expenses of the Corcoran Area Transit for FY 2026-27. The total grant request
should not exceed the amount the claimant is eligible to receive during the
fiscal year.

That the sum of the claimants' allocations from the State Transit Assistance
Fund and from the Local Transportation Fund does not exceed the amount the
claimants are eligible to receive during the fiscal year.

That priority consideration has been given to claims to offset anticipated
increases in the cost of fuel, to enhance existing public transportation services,
to meet the Americans with Disabilities Act (ADA) requirements, and to meet
high priority regional, countywide or areawide public transportation needs.

That KCAPTA has made a reasonable effort to implement productivity
improvements recommended pursuant to Public Utilities Code Section 99244,
KCAPTA has implemented a quarterly pass transit program to increase
ridership and support revenue retention.

25



10.

11.

That the City of Corcoran has made a reasonable effort to implement
productivity improvements recommended pursuant to Public Utilities Code
Section 99244. The City of Corcoran has implemented an after-school transit
program to increase ridership and support revenue retention.

That the operators (MV Transportation and the City of Corcoran) are not
precluded by contract from employing part-time drivers, or from contracting
with common carriers, or persons operating under a franchise or license.

That KCAPTA and the City of Corcoran have certifications by the Department
of the California Highway Patrol completed within the last 13 months prior to
filing claims verifying that they are in compliance with Section 1808.1 of the
Vehicle Code.

BE IT FURTHER RESOLVED, that the Auditor-Controller of the County of Kings is
hereby instructed to allocate and pay from the State Transit Assistance (STA) Fund on deposit
as of July 1, 2026, and then as it becomes available, to KCAPTA in accordance with the

following:
Claimant: Kings County Area Public Transit Agency
Allocation Number: STA 26-27 KCAPTA

Fiscal Year for Allocation: Fiscal Year 2026-27
Amount allocated for use
consistent with

Calif. PUC Sec. 99313: $1,204,130
Calif. PUC Sec. 99314: $§ 48,066

Use of STA 2026-27: Public Transportation Purposes
Terms and Conditions:  Pay directly to KCAPTA
Conditions of Payment: Pay 85.9676% of money carried over from the prior year

first, then as FY 2026-27 funding becomes available, pay
KCAPTA 86.0140% of STA Funds available pursuant to
PUC Section 99313 and as apportionments are to be
determined under PUC Section 99314 pursuant to the
schedule provided quarterly by the State Controller's
Office.

BE IT FINALLY RESOLVED, that the Auditor-Controller of the County of Kings is
hereby instructed to allocate and pay to the City of Corcoran from the STA Fund for Fiscal
Year 2026-27 as it becomes available in accordance with the following:

Claimant: City of Corcoran
Allocation Number: STA 26-27 Corcoran
Fiscal Year for Allocation: Fiscal Year 2026-27
Amount allocated for use

consistent with

Calif. PUC Sec. 99313: $ 196,443
Calif. PUC Sec. 99314: § 7,726

Use of STA 2026-27: Public Transportation Purposes
Terms and Conditions:  Pay directly to the City of Corcoran
Conditions of Payment: Pay 14.0324% of money carried over from the prior year

first, then as FY 2026-27 money becomes available, pay
the City of Corcoran 13.9860% of STA Funds available to
Kings County jurisdictions pursuant to PUC Section 99313

3
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and as apportionments are to be determined under PUC
Section 99314 pursuant to the schedule provided quarterly
by the State Controller's Office.

The foregoing Resolution was adopted on a motion by Commissioner ,
seconded by Commissioner , at a regular meeting held on the 24th day of
June 2026, by the following vote:

AYES:
NOES:
ABSTAIN:
ABSENT:

KINGS COUNTY ASSOCIATION OF GOVERNMENTS
TRANSPORTATION POLICY COMMITTEE

Chair

WITNESS, my hand this day of , 2026.

Terri King, Executive Director

HARTPAWLTF\FY2026-27\RES 26-07 STA.docx
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. 210 E. 7th Street, Suite 202

K Kings County H?n(ford; CA 93230
’ . ae Tel. (559) 852-2654

: Association of Governments Fax (559) 852-4433

» § www .KIingscog.org
Member Agencies: Cities of Avenal, Corcoran, Hanford and Lemoore, County of Kings

TO: KCAG Transportation Policy Committee
FROM: Terri King, Executive Director
DATE: June 24, 2026

SUBJECT: 2022 Regional Transportation Plan and Sustainable Communities Strategy —
Modification No. 2

Introduction

Per Senate Bill 375 (SB 375) Metropolitan Planning Organization’s (MPO) must prepare a Sustainable
Communities Strategy (SCS) as part of the Regional Transportation Plan (RTP), which demonstrates
how the region will meet its greenhouse gas emission (GHG) reduction targets for passenger vehicles
on a per capita basis relative to a 2005 base year. As the MPO for the Kings County region KCAG
adopted the 2022 RTP/SCS in September 2022 which demonstrably met the SB 375 Targets. KCAG
then submitted the 2022 RTP/SCS to the California Air Resources Board (CARB) on December 22,
2022 for review and approval.

CARB SCS Concerns

In CARBs review of the 2022 RTP/SCS they noted that the submitted material lacked reasonably
sufficient information to support claimed emission reduction credit levels for strategies involving transit
improvements, bicycle and pedestrian improvements, and car sharing. CARB provided examples of
what KCAG can do to revise the 2022 RTP/SCS, including the following:

e Address concerns noted to make the emissions reduction strategies currently in the SCS fully
creditable.

e Further enhance existing strategies and associated supporting actions in the SCS for
additional credit.

¢ Adopt additional strategies and supporting actions into the SCS for credit.

2022 RTP/SCS — Modification No. 2

In order to address CARB'’s concerns, KCAG is proposing Modification No. 2 to the 2022 RTP/SCS to
make changes in Chapter 6 — Public Transit, to incorporate the Cross Valley Corridor project; Chapter
9 - Transportation Demand Management, to incorporate Intelligent Transportation System (ITS)
deployment; Chapter 13 — Sustainable Communities Strategy, to incorporate the Cross Valley Corridor
and update the emission reduction table for the preferred SCS Scenario that continues to show that
SB 375 targets are met; and Appendix XV — Modeling Adjustments and Technical Memos, to include
changes and justifications for the calculated emission reductions. These revised 2022 RTP/SCS
chapters are provided as attachments to the agenda packet.

These proposed revisions were provided to CARB for review, which in turn informed KCAG staff that
their concerns have been addressed in the proposed changes through Mecdification No. 2 to the 2022
RTP/SCS.

The KCAG Executive Director has delegated authority from the KCAG Transportation Policy
Committee to approve RTP amendments that are exempt from air quality conformity determinations.
Following a public comment period the KCAG Executive Director will consider the approval of the 2022
RTP/SCA Modification No. 2, which will then be submitted to CARB for approval.

Recommendation

This is an information only item
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210 E. 7th Street, Suite 202

K Kings County Hanford, CA 93230
. 2 Tel. (559) 852-2654
: Association of Governments Fax (559) 852-4433

www.kingscog.org
Member Agencies: Cities of Avenal, Corcoran, Hanford and Lemoore, County of Kings

TO: KCAG Commission
FROM: Terri King, KCAG Executive Director
DATE: June 24, 2026

SUBJECT: FY 2026-27 KCAG Conditions of Employment and Benefits Summary

Introduction

The KCAG Commission approved a “KCAG Conditions of Employment” document which defines
items such as sick leave and vacation accrual rates, scheduled holidays, insurance plans,
retirement plans, and salary rates, etc.

KCAG staff has prepared a revised “KCAG Conditions of Employment” document based on
current practices and changes that were approved as part of the FY 2026-27 KCAG Budget, and
other changes. Specific changes were made to approved holiday schedules, health insurance
rates, and salary ranges, with changes noted.

Recommendation

KCAG Staff recommends that the KCAG Commission approve the updated “KCAG Conditions of
Employment” document changes for FY 2026-27.

W:\WORDWADMINWPolicy ManualConditions of Employment - FY 26-27 Revisions.docx 29



Kings County Association of Governments

Unrepresented General and Management Employees

Conditions of Employment

July 1, 2026 - June 30, 2027

Revised
June 24, 2026
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Applicability of Conditions of Employment:

The following Conditions of Employment are intended to provide employees a general
understanding of Kings County Association of Governments’ policies, practices, procedures, and
benefits. The Conditions of Employment are not intended to and do not create a contract of
employment or guarantee terms and conditions of employment, nor do the Conditions of
Employment alter the status of any employee or his or her right to employment. Kings County
Association of Government (KCAG) reserves the right to change or amend the Conditions of
Employment, at its sole discretion, at any time and without notice.
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KCAG RIGHTS

Except as otherwise specifically provided in these Conditions of Employment (COE), KCAG
Director has and retains the sole and exclusive rights and functions of management,
including, but not limited to the following:

a)

b)

g)

h)

)

k)

To determine the nature and extent of services to be performed, as well as the right to
determine and implement its public function and responsibility.

To manage all operations of KCAG, including the methods, means and personnel by which
KCAG operations are to be conducted.

To schedule working hours and assign work.
To establish, madify or change work schedules or standards.

To direct the working forces, including the right to hire, assign, promote, demote or
transfer any employee.

To determine the location of all office spaces.
To determine the layout and machinery, equipment or materials to be used.

To determine processes, techniques, methods and means of all operations, including
changes or adjustments of any machinery or equipment.

To determine the size and composition of the workforce.

To determine policy and procedure affecting the selection or training of employees.

To establish, assess and implement employee performance standards including, but not
limited to, quality and quantity standards; the assessment of employee performance; and

the procedures for said assessment.

To control and determine the use and location of KCAG property, materials, machinery or
equipment.

m) To schedule the operation of and to determine the number of shifts.

n)

o)

To establish safety, health and property protection measures.

To transfer work from one job to another or from one unit to another.

l1|Page
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1.0

p) To introduce new, improved or different methods of operation or to change existing
methods.

q) To lay off employees from duty for lack of work, lack of funds or any other reason.
r) Toreprimand, suspend, discharge or otherwise discipline employees.

s) To establish, modify, determine, or eliminate job classifications.

t) To promulgate, modify and enforce work and safety rules and regulations.

u) To take such other and further actions as may be necessary to organize and operate KCAG
in the most efficient and economic manner and in the best interest of the public it serves.

v) To contract or subcontract construction, services, maintenance, distribution or any other
work with outside public or private entities.

GENERAL FULL-TIME AND PART-TIME EMPLOYEES SECTION

SICK LEAVE

Accrual

All general full-time and part-time employees hired prior to January 1, 1999, shall be entitled
to point zero-four-six-one-five-four (.046154) hours of sick leave with pay for each hour of

the actual hours of regular employment.

All general full-time and part-time employees hired after January 1, 1999 will accrue sick leave
as follows:

Service Hours Sick leave earned at the rate of
Hours Earned (based on hours worked)
0-10,400 80 (10 days) .038462
10,401 - 20,800 88 (11 days) .042308
20,801 + 96 (12 days) .046154

2|Page
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2.0

3.0

Absence Due to Death in Family

Whenever any general full-time or part-time employee is compelled to be absent from duty
by death in the employee’s immediate family, accumulated sick leave with pay, up to forty
(40) regular working hours may be granted upon the approval of the Executive Director.

Immediate family, for the purposes of this section, is defined as follows:

Children (Legal Wards)

Parents

Grandchildren

Grandparents

Brothers

Sisters

Spouse or Registered Domestic Partner
Whether by blood, by marriage or adoption.

FAMILY SICK LEAVE

In compliance with Labor Code 233, an employee shall be permitted to use in any calendar
year the employee’s accrued and available sick leave entitlement, in an amount not less than
the sick leave that would be accrued during six months at the employee’s then current rate
of entitlement, to attend to the diagnosis, care, or treatment of an existing health condition
of or for preventative care for a child, legal ward, guardian, parent, spouse or registered
domestic partner of the employee. All conditions and restrictions placed by KCAG upon the
use by an employee of sick leave shall also apply to use by an employee of sick leave to attend
an iliness of his or her child, parent, spouse or registered domestic partner.

This policy does not extend the maximum period of leave to which an employee is entitled
under Section 12945.2 of the Government Code or under the Family Medical Leave Act of
1993, regardless of whether the employee receives sick leave compensation during that
leave.

Employees shall make requests for family sick leave on an appropriate form in advance and
upon prior approval. All time utilized as family sick shall be formally recorded.

USE OF EMPLOYEE BENEFITS

No employee shall be discriminated against or disciplined for the legitimate use of any right,
privilege or benefit.

3|Page
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4.0

5.0

VACATION

An eligible general full-time or part-time employee may accrue vacation at the appropriate
rate applicable to the employee’s length of service (2,080 hours of actual service equals one
year) as follows:

Service Hours (days) Rate

Hours Earned (based on hours) (based on hours worked)
0-4,160 80 (10 days) .038462

4,161 -10,400 96 (12 days) .046154

10,401 - 20,800 120 (15 days) .057693

20,801 - 31,200 140 (17.5 days) .067308

31,201+ 160 (20 days) .076924

An eligible employee may accrue vacation at the appropriate rate applicable to the
employee’s length of service (as set forth above) until the employee reaches one of the
following accrued hours of vacation limits:

Hour (days) Earned Maximum Vacation
(based on hours) Accumulation Limits
80 (10 days) 160 hours (20 days)
96 (12 days) 192 hours (24 days)
120 (15 days) 240 hours (30 days)
140 (17.5 days) 280 hours (35 days)
160 (20 days) 320 hours (40 days)

Once the maximum vacation accumulation limit has been reached, the employee shall cease
to earn additional vacation until the employee’s accumulated vacation balance falls below
the limits listed above.

HOLIDAYS
The following provisions concerning holidays apply to all employees.

A. The days established as holidays are:
January 1, New Year’s Day
Third Monday in January, Martin Luther King Day
Third Monday in February, Presidents Day
Last Monday in May, Memorial Day
July 4, Independence Day
First Monday in September, Labor Day
November 11, Veterans Day
The day designated as Thanksgiving Day
The day following Thanksgiving Day

4| Page
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The working day before the day observed as Christmas Day
December 25, Christmas Day

The working day before the day observed as New Year’s Day
Such other days as the Commission may determine by resolution

Paid Closure

The KCAG office will be closed to the public three days after December 25, providing three
additional days (24 hours) of holiday time. Part time employees will participate in the
closure based on their assigned hours and earnings on a pro-rated basis. Employees on a
paid leave of absence will participate in the closure; however, employees on unpaid
leaves of absence will be excluded from receiving holiday pay during the closure.

The specific dates for these additional 24 hours of holiday time are as follows:

2026:

Monday, December 28, 2026 — 8 Hours
Tuesday, December 29, 2026 — 8 Hours
Wednesday, December 30, 2026 —~ 8 Hours

2027:

Tuesday, December 28, 2026 — 8 Hours
Wednesday, December 29, 2026 — 8 Hours
Thursday, December 30, 2026 — 8 Hours

. Nothing herein shall prevent the Executive Director from requiring employees to work on
any holiday.

. Any employee who is required to work by the Executive Director on a day which is a
holiday for employees working a regularly scheduled workweek of Monday through
Friday, shall be compensated for the holiday at the employee’s regular rate of pay for
each such day had the day not been a holiday. It is the intent of this section to grant the
same holidays or compensation thereof to all employees equally.

. Employees must be in paid status either the full regular workday (normally 8 hours)
preceding or the full regular workday following a holiday in order to receive holiday pay.
An employee who is in unpaid status the workday preceding and following the holiday,
shall not receive holiday pay.

. When a holiday established by this policy falls on a Saturday, the preceding Friday shall
be deemed to be the holiday in lieu of the day observed.

When a holiday established by this policy falls on a Sunday, the following Monday shall
be deemed to be the holiday in lieu of the day observed.

S5|Page
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6.0

G. Part-time employees shall be credited with holiday pay in the same ratio that their regular
part-time service bears to regular full-time service.

H. Notwithstanding anything in this Policy to the contrary, extra help employees shall not be
entitled to paid holidays.

I.  An additional eight (8) hours shall be added, in a lump amount, to each covered
employee’s vacation account on the first full pay period in July of every year. This time
shall not become vested until added to the account.

OVERTIME COMPENSATION

All non-exempt employees shall receive Fair Labor Standards Act (FLSA) overtime consistent
with existing law.

For all general employees (FLSA Non-Exempt), overtime shall be computed at a rate equal to
one and one-half (1 and %) times the employee’s regular hourly rate for authorized hours
worked in excess of forty (40) hours per work week. The workweek is defined as seven (7)
consecutive calendar days, Monday through Sunday.

Only hours worked shall be counted as time worked for purposes of computing time and one-
half overtime, except that hours paid for pre-approved vacation, comp-time, and holidays
shall be counted as hours worked for purposes of computing overtime. Sick Leave, and
vacation in-lieu and comp-time in-lieu of sick leave shall not count as hours worked.

All general non-exempt employees will receive an amount equal to time and one-half over
and above the current hourly rate of pay for an employee required to work in excess of eight
(8) hours per workday or an approved alternate longer regular work-shift. A workday is
defined as a 24-hour period.

All overtime worked by general non-exempt employees shall be accumulated to be taken as
compensatory time off, as set forth in Section 7.0, below. Compensatory time shall be
accumulated at the same rate as overtime (1 and % times) and may be taken off at a time
designated by the employee with prior approval of the Executive Director or their designee.
Overtime qualifies as compensatory time accumulated and is to be used following the pay
period in which it was earned.

It is specifically understood that overtime does not apply to standby time.

6| Page
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7.0

8.0

9.0

10.0

11.0

COMPENSATORY TIME OFF

Compensatory time is time which may be taken off by an employee in lieu of cash payment
for hours worked beyond the normal work period. Compensatory time is accrued at the same
rate as overtime. In compliance with Labor Code 204.3, compensatory time off shall be
documented in a written agreement with the employee before the performance of the
compensating work. All time to be taken as compensatory time is to be formally recorded.
Employees with thirty hours or less accrued compensatory time may elect to use vacation or
compensatory time. Employees with more than thirty accrued hours of compensatory time
shall use compensatory time before using vacation time.

MILEAGE REIMBURSEMENT

Employees may be required to use personal vehicles for travel in performance of their duties.
In this case, the mileage shall be reimbursed at the rate allowable under I.R.S. regulations and
U.S. General Services Administration as determined and administered by the agency Director.

CALL BACK PAY

KCAG will compensate employees for a minimum of two (2) hours at the overtime rate when
they are called back for active duty and have previously departed the work site.

Minimum “call back pay” does not apply to work which is by phone, computer, or is otherwise
accomplished without requiring the employee to physically travel to the worksite. When an
employee is called or otherwise contacted while off-duty to handle work over the phone or
by computer, the employee shall be compensated for one-half (1/2) hour straight time pay
(equals 20 minutes at 1.5 overtime rate) or actual time spent on the call, computer or
otherwise performing authorized overtime work which does not require the employee to
physically travel to the worksite, whichever is greater.

STANDBY PAY
Employees shall receive current minimum wage for each hour on formally assigned standby
time. Standby time is defined as that time other than normal duty shift during which an

employee is required to remain available for call and ready for duty. Employees shall be
assigned standby for no less than twelve (12) hours.

DISABILITY INSURANCE (S.D.1.)

KCAG has contracted for State Disability Insurance for all employees. Premiums for this
insurance are employee paid and all employees must participate.

7| Page
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12.0

13.0

14.0

HEALTH/DENTAL/OPTICAL PLAN

KCAG employees who elect to use a Health Plan offered through the County of Kings are
subject to policies as determined and administered by the County of Kings. The County of
Kings determines health insurance premiums based on 24 pay periods annually.

Employees who elect to use a Health Plan offered by the County must continue to participate
in the Dental and Optical plans and must remain in that plan until the open enrollment period
of the plan.

Effective July 1, 2026, the KCAG contribution to the County Health and Dental/Optical Plan,
which may include Point of Service (POS) or Preferred Provider (PPO) health insurance, shall
be as follows:

Health Plan/Dental/Vision KCAG Monthly Health Plan
Plan Level Contribution Employee Share
Single $618.12 $206.04
Two-Party $1,125.41 $375.14

Family $1,693.38 $564.46

Insurance premium increases shall be split 50/50 between KCAG and the employees through
the term of this agreement. The insurance rates and employee contribution percentages are
subject to change by KCAG, in its sole discretion.

EMPLOYEE ASSISTANCE PROGRAM
KCAG employees who elect to use any employee assistance program (EAP) offered by the

County of Kings are subject to policies as determined and administered by the County of
Kings.

RETIREMENT

KCAG contracts with the California Public Employee Retirement System (CalPERS) for this
benefit and may pay the employees contribution, either directly or through salary, in the plan
as appropriate.

Retirement provisions are subject to the current contract between KCAG and CalPERS.

Miscellaneous Non-Safety Employees

New Members — Employees hired on or after January 1, 2013 and designated as "new
members" to CalPERS are eligible for the PERS 2% at 62 Miscellaneous Plan pursuant to AB
340/SB197 (Pension Reform Act 2013). These employees pay the entire employee

8|Page

41



15.0

16.0

17.0

contribution rate reviewed and set annually by CalPERS, currently 6.25% of salary. Such
payment shall vest to the employee.

Classic Members — Employees hired prior to January 1, 2013, or those hired on or after that
date that are not designated as “new members” to CalPERS by the Pension Reform Act of
2013, are eligible for the 2% at 55 Miscellaneous Plan. These employees pay 3% of the
employee contribution of 7.0% of salary. KCAG pays 4% of the employee’s 7% of salary
portion. Such payment shall vest to the employee.

General employees shall have, at their option, the ability to (1) apply to PERS for retirement
service credit for unused sick leave, OR (2) the option to implement the Retiree Health Benefit
defined in Section 20.0.

FAMILY AND MEDICAL LEAVE

KCAG will abide by the requirements of the federal Family and Medical Leave Act (FMLA) and
the California Family Rights Act (CFRA), and will adopt appropriate policy and procedures
required for implementation.

LAYOFF PRIVILEGES

Within the employee’s current department, at his or her discretion, an employee affected by
layoff may displace an employee in the class in which the affected employee previously held
permanent status in the department within the previous five years. Employees may only
displace other employees with less seniority. Seniority computation for displacement
purposes is made on the same basis as for the original layoff.

SALARY
KCAG follows the “Basic Salary Schedule” established by the County of Kings for full or part-
time employment in the county service for those positions assigned to a salary range (see

Appendix B).

All employees in classifications covered by this policy (see Appendix B) shall receive a two (2)
range (approximately 2%) salary increase effective June 22, 2026.

9| Page
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18.0

19.0

20.0

TERM

Except where otherwise specifically stated herein, this agreement shall be effective for the
period of July 1, 2026 through June 30, 2027.

TERM LIFE INSURANCE

Term life insurance provisions are provided by the County of Kings and are subject to policies
as determined and administered by the County of Kings.

KCAG (through the County of Kings) will provide, at KCAG expense, a $10,000 death benefit
group term life insurance policy covering each employee. The life insurance coverage will
terminate upon the employee’s date of separation from KCAG employment, whether through
voluntary resignation, layoff, termination or retirement.

RETIREE HEALTH BENEFIT
This section does not apply for employees who elect the PERS service credit.

General employees, who have S years of KCAG continuous service immediately prior to
retirement, are age 50 or older, and who retire in good standing at the time of their
separation from KCAG employment will receive a percentage of the dollar value of accrued
sick leave (at time of retirement) put into an “account” to be used toward Kings County health
insurance premiums at a rate not to exceed the family option per month until the employee,
and/or spouse if covered, is eligible for Medicare or the money runs out, whichever occurs
first. When an employee and/or spouse, if covered, reach Medicare eligibility the remaining
money may be used for Medicare supplemental premiums until the money runs out. The
retiree health benefit percentage shall be as follows:

Service Percent of compensation
Hours (based on hours)
Retiree Health Benefit
20,801 -31,200 25%
31,201 -41,600 35%
41,601 and over 45%

To qualify for the retiree health benefit, the employee and any dependents to be covered
must be enrolled in the County'’s existing health benefit plan at the time of the employee’s
separation from KCAG service. Retiree health benefit payments may be used toward
coverage for the employee’s dependents only as long as the dependent(s) is eligible for
coverage under the plan, has not reached Medicare eligibility and, in the case of children,
only to the age permitted under the plan contract as dependent children. If the employee
dies after retirement (or while still employed in good standing) prior to Medicare eligibility
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22.0

23.0

and there is money remaining in the account, the employee’s covered dependent(s) may
continue to use the account toward Kings County health insurance premiums or Medicare
supplemental insurance premiums, if eligible as stated above. Any unused balance in the
account remains property of KCAG.

DIRECT DEPOSIT OF PAYROLL CHECKS

All employees shall execute a voluntary authorization for the direct deposit of their KCAG
payroll checks. Prior to commencement of employment, any such employee shall complete
a direct deposit sign-up/authorization form for the direct deposit of the payroll check.

BASE AND TIME OF PAY

Compensation shall be paid on a bi-weekly basis within the hourly or monthly rate established
for the class of position to which an individual has been appointed except where otherwise
indicated in this resolution. For accounting purposes, the employment records of all
employees, whether paid at a monthly or hourly rate, will be maintained on an hourly basis.
The first pay period shall be from Monday (starting at 0001 Monday morning) to midnight
(2400) of the second Sunday thereafter. When an approved alternate regular work-shift
exists the pay period will start and end consistent with the Fair Labor Standards Act (FLSA).
Compensation shall be payable on or before the fifth working day after the conclusion of each
pay period for services rendered during the preceding pay period.

TIME REPORTING

KCAG uses five (5) minute increments in the timekeeping processes for all hourly employees.
All hourly employees are subject to the chart below.

Minutes Decimal of Minutes Decimal of Minutes Decimal of
Reported Hours Reported Hours Reported Hours
Reported Reported Reported
1-5 0.08 21-25 0.42 41-45 0.75
6—-10 0.17 26-30 0.50 46 - 50 0.83
11-15 0.25 31-35 0.58 51-55 0.92
16-20 0.33 36-40 0.67 55-60 1.00
1M|Page

44
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FULL-TIME AND PART-TIME MANAGEMENT EMPLOYEES SECTION

KCAG Executive Director

Management Group |

Management Group Il Deputy Director, Regional Planner IV, Fiscal Manager, Fiscal

Analyst 1/1}

Confidential

Management Group Il Executive Assistant

VACATION

An eligible management employee may accrue vacation at the appropriate rate applicable to
the employee’s length of service (2,080 hours of actual service equals one year) as follows:

Service Hours (days) Rate

Hours Earned (based on hours) (based on hours worked)
0-10,400 96 (12 days) .046154

10,401 - 20,800 120 (15 days) .057693

20,801 -31,200 140 (17.5 days) .067308

31,201 + 160 (20 days) .076924

An eligible management employee may accrue vacation at the appropriate rate applicable to
the employee’s length of service (as set forth above) until the employee reaches one of the
following accrued hours of vacation limits:

Hour (days) Maximum Vacation
Earned (based on hours) Accumulation Limits
96 (12 days) 192 hours (24 days)
120 (15 days) 240 hours (30 days)
140 (17.5 days) 280 hours (35 days)
160 (20 days) 320 hours (40 days)

Once the maximum accumulation limit has been reached, the management employee shall
cease to earn additional vacation until the employee’s accumulated vacation balance falls
below the limits listed above.

Management employees in Group | and Il will be granted 80 hours of additional vacation time
as management leave in the first full pay period of each fiscal year (or pro-rated upon hire
date). These hours are a separate leave benefit and not counted against the maximum
vacation accrual established based on length of service. Employees may, at their option, sell
back up to 48 of the 80 hours of management leave each fiscal year at their hourly rate of
pay. This leave will be tracked separately from the regular vacation accrual and is not
intended to carry over from year to year. If this time is not used by the end of the fiscal year,
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2.0

up to 48 hours of the remaining balance will automatically be cashed out to the employee.
Any sale of management vacation hours will be deducted only from the management
vacation leave balance. The remaining 16 hours of leave can not be cashed out and must be
taken as time off only. If any hours remain at the end of the fiscal year after 48 hours are
cashed out, the remaining hours will carry over to the new fiscal year. However, the hours

Management employees in Group Il will be granted 50 hours of vacation time in the first full
pay period of each fiscal year (or pro-rated upon hire date). All other terms described above
apply Factiveuly —2025-the-ameunt-or-managemer vacation-time-willinereasefrem40

All Management employees may, at their option, sell back an additional 8 hours of accrued
regular vacation each fiscal year, at their hourly rate of pay, to be contributed directly to the
employee’s deferred compensation account.

The Executive Director, at their discretion, may authorize a vacation accrual rate for
management positions hired from outside KCAG at an amount equivalent to what their
accrual would be if their service time with other public agencies was earned in Kings County.
Additionally, when this advanced accrual rate is authorized at the time of hire, the prior public
service time will be used for calculating future adjustments to the accrual rate as if the time
was earned with KCAG.

Note: For purposes of payroll processing of vacation hour sell backs described above, the end

of the fiscal year is defined as the last day of pay period 13 in any year. Management leave
is not available for use during pay period 14.

OVERTIME COMPENSATION

All non-exempt employees shall receive Fair Labor Standards Act (FLSA) overtime consistent
with existing law.

Management employees in Group | and Il are FLSA Exempt from overtime pay.

For management employees in Group Il (FLSA Non-Exempt), overtime shall be computed at
a rate equal to one and one-half (1 and %) times the employee’s regular hourly rate for
authorized hours worked in excess of forty (40) hours per work week. The workweek is

defined as seven (7) consecutive calendar days, Monday through Sunday.

Only hours worked shall be counted as time worked for purposes of computing time and one-
half overtime, except that hour paid for pre-approved vacation, comp-time, and holidays shall
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4.0

be counted as hours worked for purposes of computing overtime. Sick Leave, and vacation
in-lieu and comp-time in-lieu of sick leave shall not count as hours worked.

All management employees in Group Il will receive an amount equal to time and one-half
over and above the current hourly rate of pay for an employee required to work in excess of
eight (8) hours per workday or an approved alternate longer regular work-shift. A workday
is defined as a 24-hour period.

All overtime worked management employees in Group Il shall be accumulated to be taken
as compensatory time off, as set forth in Section IV (7.0), above. Compensatory time shall be
accumulated at the same rate as overtime (1 and % times) and may be taken off at a time
designated by the employee with prior approval of the Executive Director or their designee.
Overtime qualifies as compensatory time accumulated and is to be used following the pay
period in which it was earned.

It is specifically understood that overtime does not apply to standby time.

COMPENSATORY TIME OFF

Compensatory time is time which may be taken off by a management employee in Group Il|
in lieu of cash payment for hours worked beyond the normal work period. Compensatory
time is accrued at the same rate as overtime. In compliance with Labor Code 204.3,
compensatory time off shall be documented in a written agreement with the employee
before the performance of the compensating work. All time to be taken as compensatory
time is to be formally recorded. Management employees with thirty hours or less accrued
compensatory time may elect to use vacation or compensatory time. Management
employees with more than thirty accrued hours of compensatory time shall use
compensatory time before using vacation time.

HEALTH/DENTAL/OPTICAL PLAN

KCAG management employees who elect to use a Health Plan offered through the County of
Kings are subject to policies as determined and administered by the County of Kings. The
County of Kings determines health insurance premiums based on 24 pay periods annually.

Employees who elect to use a Health Plan offered by the County must continue to participate

in the Dental and Optical plans and must remain in that plan until the open enroliment period
of the plan.
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Effective July 1, 2026 the KCAG contribution to the County Health and Dental/Optical Plan,
which may include Point of Service (POS) or Preferred Provider (PPO) health insurance, shall

be as follows:
Health Plan/Dental/Vision KCAG Monthly Health Plan
Plan Level Contribution Employee Share
Single $824.16 S0
Two-Party $1,500.55 S0
Family $2,257.84 S0

The insurance rates and employee contribution percentages are subject to change by KCAG, in
its sole discretion.

5.0 DEFERRED COMPENSATION
Effective January 1, 2025, for every dollar contributed to the KCAG contracted deferred
compensation program by management employees, KCAG shall contribute one-third (1/3) to

the employee’s account up to a maximum of thirty five hundred dollars ($3,500) per calendar
year.

6.0 TERM LIFE/ACCIDENT INSURANCE

Term life/accident insurance (with an option for portability when leaving KCAG service in
good standing) is provided for management employees as follows:

Management Group | $50,000
Management Group /il $40,000

7.0 LONG TERM DISABILITY INSURANCE

Long Term Disability (LTD) Insurance is provided to management employees.

8.0 SICK LEAVE
Accrual
All full-time and part-time management employees hired prior to January 1, 1999, shall be

entitled to point zero-four-six-one-five-four (.046154) hours of sick leave with pay for each
hour of the actual hours of regular employment.
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9.0

All full-time and part-time management employees hired January 1, 1999 or thereafter will
accrue sick leave as follows:

Service Hours Sick leave earned at the rate of
Hours Earned (based on hours worked)
0-10,400 80 (10 days) .038462

10,401 — 20,800 88 (11 days) .042308

20,801 + 96 (12 days) .046154

RETIREE HEALTH BENEFIT / UNUSED SICK LEAVE PAYOFF
This section does not apply for management employees who elect the PERS service credit.

A. Management employees hired after January 1, 1999, who have 5 years of KCAG

continuous service immediately prior to retirement, are age 50 or older, and who retire
in good standing at the time of their separation from KCAG employment will receive a
percentage of the dollar value of accrued sick leave (at time of retirement) put into an
“account” to be used toward Kings County health insurance premiums at a rate not to
exceed the family option per month until the employee, and/or spouse if covered, is
eligible for Medicare or the money runs out, whichever occurs first. When an employee
and/or spouse, if covered, reach Medicare eligibility the remaining money may be used
for Medicare supplemental premiums until the money runs out. The retiree health
benefit percentage shall be as follows:

Service Percent of compensation
Hours (based on hours)
Retiree Health Benefit
10,401 -41,600 40%
41,601 and over 50%

To qualify for the retiree health benefit the employee and any dependents to be covered
must be enrolled in the County’s existing health benefit plan at the time of the employee’s
separation from KCAG service. Retiree health benefit payments may be used toward
coverage for the employee’s dependents only as long as the dependent(s) is eligible for
coverage under the plan, has not reached Medicare eligibility and, in the case of children,
only to the age permitted under the plan contract as dependent children. If the employee
dies after retirement (or while still employed in good standing) prior to Medicare
eligibility and there is money remaining in the account, the employee’s covered
dependent(s) may continue to use the account toward Kings County health insurance
premiums or Medicare supplemental insurance premiums, if eligible as stated above. Any
unused balance in the account remains property of KCAG.
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B.

Management employees hired prior to January 1, 1999, who separate in good standing
shall be allowed a one time irrevocable election to decide whether to receive the retiree
health benefit option (if eligible) or cash as follows:

Service Percent of Compensation Percent of Compensation
Hours (based on hours) (based on hours)
Cash Retiree Health Benefit
10,401 - 41,600 25% 40%
41,601 and over 30% 50%

Taxes will be paid by the employee on the full cash distribution, or the portion of the
deposit into the account that could have been taken in cash. Additionally, the cash
benefit is taxable in the year the cash is received. Any unused balance in the account
remains the property of KCAG.

1) Retiree health benefit option:

To qualify for the retiree health benefit (non-cash), employees must have 5 years of
KCAG continuous service immediately prior to retirement, are age 50 or older, and
retire in good standing at the time of separation from KCAG employment. A
percentage of the dollar value of accrued sick leave (at time of retirement) will be put
into an “account” to be used toward Kings County health insurance premiums. The
employee and any dependents to be covered must be enrolled in the County’s existing
health benefit plan at the time of the employee’s retirement in good standing from
KCAG service. Employees electing to utilize the retiree health benefit option must
submit their election in writing to the County Department of Finance not later than
14 days after the effective date of retirement. If the employee elects the retiree
health benefit option, KCAG will pay up to the family option per month toward the
employee’s health insurance premium until the employee, and/or spouse if covered,
is eligible for Medicare or the money runs out, whichever occurs first.

Retiree health benefit payments may be used toward coverage for the employee’s
dependents only as long as the dependent(s) is eligible for coverage under the plan;
has not reached Medicare eligibility and, in the case of children, only to the age
permitted under the plan contract as dependent children. When an employee and/or
spouse, if covered, reach Medicare eligibility the remaining money may be used for
Medicare supplemental premiums until the money runs out. If the retiree dies prior
to Medicare eligibility and there is money remaining in the account, the employee’s
dependent(s) may continue to use the account, if eligible as stated above. In the event
of death of an eligible employee (while still employed in good standing), the qualifying
eligible dependent(s) shall make a determination of either cash or the retiree health
benefit option within 30 days of the death of the employee.
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2) Cash benefit option:

Employees who fail to elect the retiree health benefit will be cashed out, if eligible. If
the employee elects the cash option, the employee will receive the benefit if the
employee separates in good standing as a result of resignation, layoff, retirement or
death.

RETIREMENT

KCAG contracts with the California Public Employee Retirement System (CalPERS) for this
benefit and may pay the employees contribution, either directly or through salary, in the plan
as appropriate.

Retirement provisions are subject to the current contract between KCAG and CalPERS.

Miscellaneous Non-Safety Employees

New Members — Employees hired on or after January 1, 2013 and designated as "new
members" to CalPERS are eligible for the PERS 2% at 62 Miscellaneous Plan pursuant to AB
340/SB197 (Pension Reform Act 2013). These employees pay the entire employee
contribution rate reviewed and set annually by CalPERS, currently 6.25% of salary. Such
payment shall vest to the employee.

Classic Members — Employees hired prior to January 1, 2013, or those hired on or after that
date that are not designated as “new members” to CalPERS by the Pension Reform Act of
2013, are eligible for the 2% at 55 Miscellaneous Plan. These employees pay 3% of the
employee contribution of 7.0% of salary. KCAG pays 4% of the employee’s 7% of salary
portion. Such payment shall vest to the employee.

Management employees shall have, at their option, the ability to (1) apply to PERS for
retirement service credit for unused sick leave, OR (2) the option to implement the Post
Retirement Health Insurance program defined in Section 9.0. However, KCAG limits the use
of this provision to management employees who have not cashed out their sick leave.
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11.0 OTHER CONDITIONS

The following conditions of employment applicable to general employees shall also be
applicable to management employees:

Section Ill Section V
2.0  Family Sick Leave Appendix A
3.0 Use of Employee Benefits Appendix B
5.0 Holidays

8.0 Mileage Reimbursement

9.0 Call Back Time (Management Group i)
10.0 Standby Time (Management Group |ll)
11.0 Disability Insurance (S.D.l.)

13.0 Employee Assistance Program

15.0 Family and Medical Leave

16.0 Layoff Privileges

17.0 Salary

18.0 Term

21.0 Direct Deposit of Payroll Checks

22.0 Base and Time of Pay

23.0 Time Reporting
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V.

APPENDIX A — KCAG COVERED CLASSIFICATIONS

Executive Director
Deputy Director
Executive Assistant
Fiscal Manager

Fiscal Analyst |, Il
Regional Planner I, II, 1l
Regional Planner IV
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APPENDIX B — KCAG SALARY RANGE

Section |

KCAG follows the “Basic Salary Schedule” established by the County of Kings for full or part-
time employment in the County Service for those positions assigned to a salary range.

Section Il — Unrepresented General Employees

The following classes are hereby assigned to the salary ranges in the basic salary schedule
which are designated opposite the class titles as shown below.

Effective June 22, 2026
Code Position/ Range Approx.
Class Title Monthly
Salary
2107 Regional Planner | 231.0 5,987 - 7,308
2108 Regional Planner Il 246.0 6,952 - 8,485
2109 Regional Planner IlI 256.0 7,680-9,370

Section lll - Unrepresented Management Employees

The following classes are hereby assigned to the salary ranges in the basic salary schedule
which are designated opposite the class titles as shown below.

Effective June 22, 2026
Code Position/ Range Approx.
Class Title Monthly
Salary
2112 Fiscal Analyst | 234.0 6,169 -7,530
2113 Fiscal Analyst Il 244.0 6,815-8,318
Z115 Fiscal Manager 254.5 7,568 —9,230
2110 Regional Planner IV 267.0 8,570-10,455
2111 Executive Assistant 229.0 5,869-7,164
D112 Deputy Director 286.5 10,403 - 12,693
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210 E. 7th Street, Suite 202

K Kings County A
. s Tel. (559) 852-2654
: Association of Governments Fax (559) 852-4433

www.kingscog.org
Member Agencies: Cities of Avenal, Corcoran, Hanford and Lemoore, County of Kings

TO: KCAG Commission
FROM: Terri King, KCAG Executive Director
DATE: June 24, 2026

SUBJECT: Election of New Officers

Introduction

The KCAG Bylaws require that the Chair and Vice Chair shall hold office for one fiscal year and
that the election of officers shall be held on the regular meeting of June each year, and the term
of office shall commence on July 1. The Chair and Vice Chair shall be chosen by a majority of
the members from its own membership. No member of the Commission shall be elected as Chair
unless such member will have at least one year service on the Commission prior to
commencement of such members’ term as Chair.

Chair — Call for Nominations

The KCAG Executive Director shall call for nominations for the office of Chair.

Vice Chair — Call for Nominations

The KCAG Executive Director shall call for nominations for the office of Vice Chair.
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